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Executive summary 
The safety training program is a crucial activity in the organizations across the globe.  There are legislations that provide that every organization within the boundaries of the countries they are operate is mandatory to ensure that they offer the training on the safety measures in the workplace.  Moreover, the organizations are required to take insurance covers on workman’s compensations to ensure that workers injured during the course of their work are compensated. Such premiums usually depend on the frequency of claims by the injured personnel’s in the organizations across the globe. Firms are only willing to chuck a few bucks in the payment of smaller premiums hence they have a duty to ensure that workplace safety is maintained (Nadler, & Nadler, 2012). . When the employers have not insured the employees and some safety lapses exist within the organization with some employees injured would mean that the employers have to foot in the compensation as well as medical bills.  The amounts quoted depending on the degree of injury might touch on the employees and the medical bills. Such necessitates the need for to ensure that the workers are properly trained on safety programs within the organizations. This paper would focus on safety programs on fire safety and its implementation strategy is used to ensure that the organization people remain healthy in the organizations.
Overview 
Fire is a hazard that might bring down the organization to ashes as well as resulting to temporary or permanent closure of the institutions. It may result to the organization making numerous loss as a result of discontinued operations. hence, it is necessary to ensure that organizations should have backup plans to ensure that incase of fire breakout in one locality the employees clearly understand what they should do to ensure that they are safe. Health and safety Authority reveals that fire is caused by the actions such as the faulty electrics that forms the biggest cause of work place fires through the loose wires and plugs being overloaded and old equipment’s utilized within the organization. Others contributors include; the flammable and combustible materials, human errors, general negligence and arson. Some of these contributors can be detected and corrected before the fire breakout.  Such detections can occur only when the employees are fully informed and trained to tackle the fire safety (Nadler, & Nadler, 2012). 
Fire does not discriminate on where to burn and not. Therefore, it is necessary to ensure that the fire training is granted to all the employees within the organizations both permanent and temporary staff. Staff who are well informed through constant fire training are able to respond to the fire breakout and clearly know the exit areas and where to assemble. Such ensures that fire causalities are minimized and the damage caused is actually lowered. In most cases, the fire accidents consume the lives of people due to the fact that inadequate firefighting skills and little knowledge.  Some people are actually trapped within buildings because they do not understand the exit points and how to escape from the buildings under fire. Others are consumed while trying to rescue their personal belongings forgetting that their lives are more precious rather than property.  It is the prudent to ensure that the employees understand the fire safety procedures and its implementations to the organizations (Smith, 2011).
Fire Hazards and risks 
Some of the hazards and potentials risks in regard to the fire training and ensure that the storage of waste and combustible materials.  This requires that there is need to ensure that there is no build up waste such as paper, cardboard and other combustible materials that likely result to the fire in the workplace in a particular office. Therefore, regular disposable of such materials should be eliminated hence ensure the environment is clean. The flammable liquids and vapors in the workplaces that may cause fire within the organizations. There is need to reduce the risk of fire from liquids or vapors to ensure that containers of flammable liquids and solvents are properly sealed when spillage are cleaned up immediately. Blocked fire exists is another major cause of fire casualties within the organizations. Whenever, the fire exists are blocked the casualties witnessed are actually very catastrophic and unimaginable to the people as they move to exit the buildings. The exit points must clear ensure that they gave people age not blocked from the buildings (Nadler, & Nadler, 2012). 
Significance of fire training program
Fire training program is very crucial to the organizations because it enable to organizations educate people on how to handle fire emergencies.  Every organization across the globe whether regulated or not should undertake the training to ensure that people all over the world possess the skills and knowledge required as no one knows when and where the fire emergency breaks out (Smith, 2011). People should stop being ignorant because fire has consumed people’s life, property loss and caused serious and minor injuries to the people. Such means that people have to fight at whatever cost because its repercussions are unimaginable. Though, is not possible to fight fire 100 percent it is clear than an individual with proper knowledge is in position to reduce the degree of loss in regard to the fire? The state agencies across the globe should also put a front spear in ensuring every organization whether small or big has proper knowledge in regard to the firefighting (Burton et al 2010).
Steps to consider when fighting for the fire training program
1. Identify the fire hazards, it is clear that fire starts when source comes into the contact with fuel and oxygen air. Such entails identifying how the fire could start and how they could burn. 
2. Identify the people at risk; this entails that there is the need to identify the people who are at the risk of fire injury in the workplace. Therefore, it is necessary to ensure that the people at risk are identified.
3. Evaluate and act; before the training it is critical to identify evaluate the training needs and implement them to the employees. 
4. Record, plan and train; there is need to ensure that employees you record, plan as well as train the employees on the fire and how to handle it. 
5. Review; there is need to conduct a review with primary motivate to ensure that the employees understand. 
Objectives of the program 
The fire training program entails that there should be clear objectives. Some of goals and objectives to fire training programs include; provision of timely responses for all the services through a highly trained. Timely responses are ensure that the casualties are not severe and catastrophic. The fire requires skilled as and efficient forces in order to mitigate the effects of fire when they occur.  It is clear that one is required to ensure they have skilled to mitigate the effects of fire as well as how to fight it (Storer et al 2014). The fire training program would ensure that the employees are well trained to ensure that they are in capacity to mitigate offer solutions.  Another objective is to reduce the incidence of injury, loss of lives as well as education programs. Fire is an emergency that no one determine whether they should allow it or not. Therefore, once such incidences occur the employees should be in position to mitigate the effects and loss associated with fire. It is because fire causes investigations and prevention services mainly to secure the public safety as well as code compliance. Other objectives is to maintain the highest standards of integrity in the conduct of all phases of the fire services business. The program would ensure that the fire employees in the workplace work to ensure that they offer services with a lot of standards of integrity. 
Fire training equipment’s 
The fire training program is more of a practical teaching rather than theoretical teaching. It is because for one has to acquire the practical skills to fight fire in case it happens in the organizations. Fire training programs requires the traditional as well as modern training facilitates.  Some of the equipment’s include the ecological flame generators with water, the ecological flame generator without water (Nadler, & Nadler, 2012). 
Evaluation plan
There is need to ensure come up with a plan in which you need to evaluate to employees to the understanding of the training. There is no need to provide training to the people who are not getting the training needs. Such calls for the need to identify some mechanisms as well as the strategies in which to identify the how to evaluate the training programs to the employees (Soteriades et al 2011). There is need to ensure that the employees have clearly grasped the content of the training. Evaluation also is critical in determination of the frequency of the training programs to be undertaken to the employees. Such clearly depends on the employees understanding of the programs to the employees. Some of the ways is to ensure that the employees should is to conduct a test to ensure that the employees ensure understood the training. Tests are good avenues as they evaluate on the employees understanding on what they have been taught to do (Burton et al 2010). 
Another measure to evaluate the training programs is to ensure that the employees conduct a mock training to the players. This would ensure that the employees are in position to apply what they have learned during the training. 
Record keeping/ documentation 
Record keeping is very crucial because it enables keeping the documents employed during the training of the staff. Therefore, it is used for record keeping to understand the specific guidelines based on what to be undertaken and plan for the future trainings (Storer et al 2014). Moreover, it is used to determine the employees present during the training and determine ways in which to train other employees who were not present during the training.   Moreover, it aids passing the information to other employees taking over in case one leaves the organization. Such ensures there is a continued plan for the future trainings and ensure the new office bearers do not struggle in understanding planning what they need to do (Burton et al 2010).
Conclusion 
Fire training program is very critical to the employees within the organizations. It is because it offers opportunity to the employees to mitigate the potential risks involved.  In most cases, the employees in organizations whenever fire occurs usually die or get serious injuries because they do not understand what do incase fire emergency breaks out. Most of them get panic and end get consumed by fire. Fire training program aids the employees in understanding the basis requirements to fight the fire. In addition, it aids in lowering the losses of property, life and the injuries that are normally witnessed during fire breakout. The records used during the fire training programs are usually availed to the staff to ensure that the staff get to review and understand the training better and apply the ideas and concepts learned in case fire breaks within the organizations. 
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